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February 24, 2021 
 
Chair Chamberlain and Members of the Senate Education Committee: 
 
The Minnesota Business Partnership represents the CEOs and senior leaders of Minnesota’s largest 
companies, and we champion strategies to create an education system that advances education equity, 
closes education gaps, and ensures all Minnesotans receive a rigorous, world-class education. 
 
Minnesota students deserve great schools and quality education. However, Minnesota has some of 
the largest education gaps by race, ethnicity, and socioeconomic status in the nation. While education 
holds the promise of being “the great equalizer of the conditions of men [and women],” Minnesota has 
struggled for generations to provide quality education to low-income students and students of color. 
As a result, many students continue to be left behind and are unable to unlock access to economic 
opportunities. 
 
As Justice Alan Page has said, “Education justice is at the heart of racial justice.” Minnesota must act 
to address disparities and remove the systemic barriers in education that are a root cause of racial 
inequity.  It is imperative that we advance education equity through advocacy for systemic changes and 
by accelerating strategies that have demonstrated success in closing education gaps in order to ensure 
all Minnesota students receive the kind of world-class education that allows them to fully participate in 
an increasingly diverse and global economy. 
 
Teacher diversity is critical to closing education gaps. Lifting up great educators and supporting 
diversification of the teaching corps will improve classroom instruction for all learners. Accelerating 
high-impact programs that recruit, train, mentor, and support teachers of color will increase the number 
of diverse teachers who enter the profession and stay in the classroom.  Supporting alternative 
preparation programs and specialized programs that recruit and train teachers of color will also increase 
teacher diversity. It is crucial to continue “last-in, first-out” (LIFO) reforms so all schools are required to 
make retention decisions based on quality because LIFO policies adversely impact teachers of color. 
 
The Minnesota Business Partnership supports the goal of increasing teacher diversity, and we 
support several components of the various bills before the committee today aimed at improving 
recruiting, training, mentoring, and supporting teachers of color: 
 

• SF 446 (Abeler): We support acceleration of Grow Your Own programs and mentorship 
programs, as well as expansion of access to Tier 3 Licensure to qualified teachers.  

• SF 781 (Coleman): We support continuation of LIFO reforms to ensure teachers of color are not 
adversely impacted by retention decisions, and we support expansion of grant eligibility to 
alternative preparation programs. 
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• SF 784 (Chamberlain): We support requiring districts and charter schools to develop high-
quality teacher mentoring programs. 

• SF 526 (Koran): We support developing new strategies to recruit and retain Black educators, 
such as the Black Men Teach program. 

 
As the Senate Education Committee deliberates the bills before the committee today and crafts its 
omnibus committee bill, we encourage you to consider the strategies outlined above to increase 
teacher diversity – a key component to closing education gaps. 
 
Thank you. 
 
Sincerely, 
 

 
 
Education and Workforce Development Director 
Minnesota Business Partnership 
 


