
 
 
 
January 19, 2021 
 
Chair Chamberlain  
95 University Ave W 
St. Paul, MN 55103 
 
Re: Innovations Existent and Desired 
 
 
Dear Chair Chamberlain and members of the committee,  
 
Thank you for hosting an informational hearing on current and possible future innovations in Minnesota. 
Given the moment we are in with COVID-19, EdAllies is advocating for a number of policies that ensure each 
child has a rigorous and relevant education, as well as a high-quality educator.  
 
INCREASE ACCESS TO RIGOROUS COURSEWORK 
This fall, EdAllies released a new report with recommendations to address disparities in access to rigorous 
coursework—gifted and talented, 8th-grade Algebra 1, Advanced Placement, International Baccalaureate, 
concurrent enrollment, and postsecondary enrollment options.1 One way we can move the needle is by 
passing an automatic enrollment policy that opts students into rigorous coursework if they are proficient on 
the relevant exam. This innovative policy is helping increase access to more advanced programming in four 
other states—Colorado, Nevada, North Carolina, and Washington, and Minnesota should join their ranks. 
 
SUPPORTING ACADEMIC ACCELERATION IN THE WAKE OF COVID-19 
A recent Bellwether report predicts that as many as 53,000 of Minnesota’s marginalized students—students 
in foster care, students experiencing homelessness, English learners, students with disabilities, and students 
eligible for Migrant Education Program—are either offline, hard to find, or have transitioned more 
permanently away from school engagement since March 2020.2 And recent national assessment results 
indicate that math scores have declined by 5-10 percentile points, and reading scores have declined for 
Black and Latino students in upper elementary grades.3 In order to make sure that all students—particularly 
traditional underserved students—are not disproportionately impacted by COVID-19, legislators should 
prioritize interventions to address learning loss. This includes strong assessments to provide a baseline for 
current student needs, and investments in effective recovery strategies such as high-dosage tutoring, 
extended days and years, and more. 
 
EXPAND PATHWAYS TO GROW AND RETAIN TEACHERS 
Minnesota continues to face shortages in critical fields—like special education—and has made no growth in 
racially diversifying our state’s teacher workforce. To address these shortages, Minensota leaders must 
continue to advance policies that support pathways to the classroom for educators from diverse 

 
1 Kaput, K. (November 2020). “Closing the Rigorous Coursework Gap: Supporting College & Career Readiness for Minnesota’s Students 
of Color.” EdAllies.  
2 Korfman, H., O’Keefe, B., & Repka, M. (October 2020). “Missing in the Margins: Estimating the Scale of COVID-19 Attendance Crisis.” 
Bellwether Education Partners.  
3 Kuhfeld, M., Tarasawa, B., Johnson, A., Ruzek, E. & Lewis, K. (November 2020). “Learning during COVID-19: Initial findings on 
students’ reading and math achievement and growth.” Collaborative for Student Growth.  



 
 
 
backgrounds. This means supporting pathways established through the state’s new tiered licensure system 
that acknowledge experience, and ongoing investments in alternate preparation pathways. 
 
Additionally, Minnesota should require school districts to determine lay off decisions by more than just 
seniority. Despite not being mandated by statute to use seniority as the main measure for layoffs, an analysis 
of 45 of Minnesota’s largest district contracts showed that districts still use seniority as the only factor for 
layoffs.4 Minnesota should follow in the steps of 23 other states and require that districts use multiple 
measures—like licensure areas or performance—or shortage areas when determining layoffs.5 
 
IMPROVE SCHOOL DISCIPLINE BY GIVING PARENTS A SEAT AT THE TABLE 
To keep students in school and engaged, Minnesota must move away from ineffective exclusionary 
discipline approaches, and instead, invest in discipline strategies to improve educator, student, and family 
relationships, improve student behavior in the long-term. Suspensions and expulsions—which are ineffective 
and disproportionately impact students of color and students with disabilities—should only be used as a last 
resort. Critical to a more holistic approach to discipline is ensuring families are at the table. Policymakers can 
re-shape family engagement by passing policies that require schools to work with parents during disciplinary 
actions and give parents access to a state-level complaint center for improper discipline practices.  
 
IMPROVE CHARTER SCHOOL QUALITY THROUGH BETTER AUTHORIZER POLICY  
Regardless of income, race, or zip code, every family deserves access to a high-quality school that meets 
their child’s needs. The state must ensure this is an equitable choice by removing barriers that limit options 
for low-income families, while also holding charter schools to high-performance standards. To help charter 
schools—which policymakers designed to have greater flexibility in exchange for stronger accountability to 
student achievement—meet the needs of their students, we’re calling on state leaders to improve this 
framework, advancing stronger accountability of charter school authorizers. 
 
Thank you for considering our policy priorities. If you have any questions or comments please contact me at 
mshaver@edalliesmn.org or 612-703-1995. 
 
Sincerely,  
Matt Shaver 
Policy Director 
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