
  
 

 
 

 
April 14, 2015 

 
Fallen Firefighter Survivor Health Benefits Bill HF1354 (Hackbarth) & SF1768 (Jensen) 

 

This legislation ends the inequity that exists for ongoing healthcare benefits paid to career 

firefighter LODD (Line of Duty Death) survivor families but not to non-career LODD survivor 

families. Many fire departments currently use a blend of full-time career and non-career 

firefighters to meet their staffing and response requirements. It is possible in this scenario to 

have career and non-career firefighters in the same rig and at the same fire, and if they both die 

in the line of duty, one family receives the ongoing healthcare benefits and the other family 

does not. The same scenario plays out when departments use mutual aid to augment their 

firefighting forces at larger incidents: Career and non-career battling side by side but their 

families are not entitled to the same benefits if the unthinkable happens. 

 

Under current law, when a career Fire, Police or EMS person dies in the line of duty, (as 

determined by the Commissioner of the Department of Public Safety) that fallen public safety 

officer’s family is entitled to ongoing healthcare benefits until such time as that public safety 

officer would have turned age 65. Career members are also eligible to received continued 

health care benefits for disability.  

 

The proposed fire service bill has been amended to reflect that a spouse of a volunteer LODD 

would be covered until age 65 and dependents would be covered until age 26; this amendment 

addresses clarification that is needed in the current statute regarding when benefits end and 

for whom.    

 

Volunteer firefighters are not included in the current law and therefore will not have their 

family taken care of in the event they die in the line of duty. 

 

Historically the real cost driver for the current system is disability related claims not Line of 
Duty Deaths. A total of 323 claims were submitted in 2014 for individuals who were either 
seriously injured or died in the line of duty, only twelve of those were LODD related claims and 
only two of the twelve were for firefighters who died in the line of duty. Those who oppose the 
bill view it as a new unfunded mandate on local governments; some local governments may not 
have any insurance plan in place to add volunteer firefighters to. In addition there were 



  
 

concerns about having flexibility in how they would fund the potential new cost; the bill has 
been amended to allow flexibility in how these benefits are acquired. Some potential options 
include, but are not limited to:  
 

 Create a pool strategy to fund future expenses; i.e. every township in Minnesota (2,775) 

puts $40 per year into a fund which would create an annual contribution of over 

$100,000 

 Buy the healthcare policy on the open market 

 Pay a stipend to the survivor family for them to use to purchase healthcare benefits 

 

The bill only requires ongoing healthcare in the event a non-career firefighter dies in the line of 

duty – NOT in the event of a disability. We lose approximately 1 firefighter every other year so 

even looking out 20 years the anticipated financial burden is for ten families.  

 

While this may be an unbudgeted cost for some communities, it is less expensive than hiring 

a full-time career firefighter and is simply the right thing to do for those who risk their lives 

on a volunteer basis. The fire service is dedicated to supporting efforts for flexible options to 

fund this relatively minor expense in the long term. 

 

There is a fund managed by the Department of Public Safety (DPS) that helps defray the costs to 

the officer’s jurisdiction.  Currently the fund has an annual budget of $1,367,000; in 2014 there 

were $3,443,000 worth of requests for defrayal.  These requests for defrayment included not 

only LODD related healthcare costs but also those who were deemed seriously injured and no 

longer capable of working as a public safety officer.  

 

In 2014 there were $3,443,000 in requests for defrayment from 96 agencies covering 323 public 

safety officers or approximately $11,000/claim. The reimbursement is done on a pro rata basis 

and the fund balance was $1,367,000, meaning each claim received approximately $4,232.00 in 

reimbursement. Adding one additional claim, from 323 to 324 would decrease the 

reimbursement to $4,219.00; just $13 annually to local governments.  

 

Should there be a bill introduced to fully fund this DPS fund, the fire service community will 

fully support it. 

 

 
For more information please contact either:  

George Esbensen, MnFAC Legislative Chair: gesbensen@edenprairie.org or 952-949-8336 
Sherry Munyon, MnFAC Lobbyist: smunyon@capitolaccess.us or 612-723-4245 
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